
Hello Sun!!!
Well hello Spring.... And with Summer apparently moved to the first weeks of April 

the rush was on to get done what had to be done, and to adjust the mind for the new 

season of new works. Shows are heading up fast... so do look again at the Diary 

Page. This weeks speaker is well worth checking out with details given on page 9. 

John’s kind response to my quip at the Committee meeting for a group anthem is 

below, and Chris and Wayne’s exemplary articles make this the only issue I have 

compiled that I didn't need to bully you all on the Google Group to cover blank 

pages... It's the BUMPER issue for a rejuvenated Group Year, our Anniversary and a 

coming Fresh Graphic Branding change (when I get the time to do it).... more and 

more read on.

Roger Day

Editor

newsletter@coppicegroup.org.uk

Sussex and Surrey Coppice Group
www.coppicegroup.wordpress.com
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Coppice Anthem - John Sinclair muses

He who would coppice work, in Sussex or Surrey

Can’t any hard graft shirk, regardless of worry.

Dawn to dusk is their shift, great burdens they must lift

To care for nature’s gift and work the coppice

They work throughout the day, come wind come weather

Soaked through with rain or sweat from their endeavour

Trying a quid to make, sometimes it’s hard to take

Their spirit must not break to work the coppice

Few people take this life, the chosen from many

Living in constant strife earning every penny

Then summer comes around on freshly coppiced ground

We hear the nightjar’s sound and love our coppice.

Music from To Be A Pilgrim Hymn

He who would valiant be ’gainst all disaster,

Let him in constancy follow the Master.

There’s no discouragement shall make him once relent

His first avowed intent to be a pilgrim.

Who so beset him round with dismal stories

Do but themselves confound - his strength the more is.

No foes shall stay his might; though he with giants fight,

He will make good his right to be a pilgrim.

Since, Lord, Thou dost defend us with Thy Spirit,

We know we at the end, shall life inherit.

Then fancies flee away! I’ll fear not what men say,

I’ll labor night and day to be a pilgrim.

http://www.coppicegroup.wordpress.com
http://www.coppicegroup.wordpress.com
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Chairman’s report Spring 2017

I guess most of us have been busy trying to finish cutting by the end of March and are now tidying up or 
deer fencing. Fortunately, this season seems to have been a little dryer than last year!

The input from the members at the last meeting concerning the new logo that Roger Day designed was 
very positive and I’m pleased to let you know that we agreed in our recent committee meeting that we 
will be introducing it on our website and any stationary we use. Hopefully, it will be the first thing to start 
us on the road of a refreshing the appeal of the group. Thanks again to Roger for all his hard work.

I attended a First Aid course run by Wayne Jones a few of weekends ago. I learnt a lot and had a great 
time. I think all those who attended found it very worthwhile. Certainly the feedback I have heard has 
been very positive. I can wholeheartedly recommend it to others. I believe Wayne has written an article 
for the newsletter so you will be able to find out more from that.

I have been carrying out my duties as the NCFed rep and one of those has been to put together a list of 
statutory requirements for coppice workers. The objective is that we will be preparing a ‘handbook’ for 
new people entering our world of coppicing. I have sent the piece on statutory requirements to Roger 
for inclusion in the newsletter as I think it is relevant for us all. I know it runs into a few pages, for which 
I apologise, but I hope, if you read it, you will understand why I felt it necessary to elaborate as I have.   

thAlthough we appealed in the last newsletter for anyone with thoughts about how we might mark our 20  
Anniversary to let any of the committee know what they were, we have not had a single response. It is 
disappointing to recognise that everything is left to the committee to try to come up with thoughts and 
ideas. I know that is what you vote us in for but it would be nice to see some more members being a 
little more pro-active.

During the last committee meeting we put together a list of benefits you have available as members of 
the group. They are considerable and represent incredible value for your membership subscription if 
you take advantage of them. In the newsletter there should be a write up of them. If you are not taking 
advantage then perhaps you should consider doing so. If there is anything else you think we could do 
that would be valuable to members please let us know and we will see if we can include it.  

You may be aware that we will be looking for some new committee members this year. For a variety of 
reasons, all of which are very valid, we will be losing Alan Sage, John Sinclair and Roger Day this year 
and I will be stepping down as chairman although I will continue as NCFed rep for another year. That 
means we will only have 5 on the committee and really need some more people to help out. We are in 
the process of putting together the role descriptions for our current roles and will publish them soon. We 
have done this to try to help those who may be thinking of putting themselves forward to join the 
committee to understand what the roles are and what they involve. All roles can be split and shared or 
most can be re-jigged to help anyone who is keen but uncertain as to whether they will be able to offer 
themselves up. If anyone is interested in giving a little back to the group then please do get in touch 
with any of the committee. Any member is very welcome to come along to the committee meetings if 
you would like to see what happens. Dates for them are on the website.

I know many of us plan our show season at this time of the year. Do please keep checking our website 
as new opportunities are being added as they surface. If you are interested in attending ay shows this 
year please ensure you let Steve Wright know your plans or changes to your plans. It will help him 
understand who might be attending each show at the earliest opportunity. 

th
I look forward to seeing as many of you as possible at the next member’s meeting on the 20  April at 
Buchan Park Visitor Centre, Crawley at 7.30.

Chris Letchford



Statutory requirements for coppicing
Chris Letchford posts his working document as a valued reference

This paper sets out some guidance on the statutory requirements and some measures that are sensible to take 
even though they are not a statutory requirement for coppicing. Please treat it as guidance only as statutory 
requirements and their interpretation do change over time and what is written here may not keep pace with changes. 
Remember, it is the individual’s responsibility to operate within the regulations and ignorance of them is not a defence.

1 Who is coppicing?
Statutory regulations apply to those who people carrying out coppicing activities for commercial gain or who 
organise coppicing activities for other people such as staff, contractors, sub-contractors or volunteers. In such 
circumstances you become an ‘Employer’ (even if your work force is voluntary).

Statutory regulations are not relevant if ALL of the following apply to you:
-
? f you carry out coppicing as an individual only
-
? our coppicing activities are on your own land
-
? ou do not employ others or have volunteer labour to assist
-
? ou are not making or attempting to make any commercial gain from the activity or the product of the 

activity (ie: Selling the produce or making things to sell from the produce)
f any of the bullet points above do not apply to you or there is any doubt then consider yourself as an 
‘Employer’.

If you are a person being employed or a volunteer carrying out coppicing (employees) then you still have a duty 
of care under the ‘Health and Safety at Work Act’ to those around you and need to take sensible precautions to 
avoid injuring others. 

2 Employers (as set out above) have a number of statutory obligations that need to be adhered to as well as a 
number of sensible precautions to take to avoid being considered negligent. The key areas of statutory 
regulation are covered by the following:

a. Health and Safety at Work act 1974 as amended and updated
b. COSHH – Control of substances hazardous to health regulations 2002 as amended and updated
c. PUWER - Provision and Use of Work Equipment Regulations 1998
d. LOLER – Lifting operations and lifting equipment regulations 1998 may apply.
e. Personal protective Equipment –PPE
f. Insurance

3 Health and Safety at work Act
This act places a duty on all employers to ‘ensure, as far as is reasonably practicable, the health, safety and 
welfare of their employees’. This includes any volunteers, employed staff or any contractors or sub-contractors. 
The act has triggered the production of a number of topic specific groups of regulations such as COSHH, 
PUWER and LOLER.

For clarification, the act will need to be read and understood to ensure all provisions are applied but in essence 
it means that employers have a duty of care for all employees throughout the duration of the work which 
includes travel to and from the site and ensuring that adequate training is provided.
. 
Although it is not a statutory requirement, to ensure this has been thought through it is strongly recommended 
that a carefully considered risk assessment is carried out for the activities being undertaken, work conditions 
and site / location considerations. Such a risk assessment will need to be dynamic and may change during the 
work activities if circumstances change such as the weather creating new risks or increasing risk levels. 
Identified risks / hazards each need to have considered mitigation provisions and equipment made available as 
necessary.  
Should an accident happen it is a statutory requirement for the employer that the accident is recorded in an 
accident record that is kept and available should the Health and Safety Executive wish to investigate further.

Although not actually a requirement of the regulations, it could be interpreted as negligent if a work group did 
not have a qualified first aider in the team as the welfare of the group could be said to be lacking. 

The production of risk assessments and other documentation should not be considered a box ticking exercise. 
The regulations are there for a purpose which is to ensure each person involved is as safe as possible. 
Unfortunately, accidents do happen and in our litigious times, if there is an accident, it is very likely that an 
investigation will be undertaken. By ensuring that appropriate documentation and thinking has taken place 
BEFORE the work is undertaken it will make the investigation easier to undertake and is more likely to reduce 
claims for negligence. 
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4 COSHH - Control of substances hazardous to health
In most cases the only substances that are likely to be used and can be considered hazardous to health for 
coppice workers will be chainsaw fuel and chain oil. It is the employer’s responsibility to ensure such substances 
are stored is a safe way when on site or during transport to and from the site. If motorised vehicles or equipment 
are used other than chainsaws then the same applies to any substances needed for them too.
Sensible precautions need to be taken and should be addressed in a risk assessment. They will include ensuring 
flammable fuels and oils are kept well away from hazards like fires and out of direct sunlight. 
  

5 PUWER - Provision and Use of Work Equipment
This is an act that, in essence, is there to ensure that ANY equipment provided by an employer or used by the 
employee (even if is the employees equipment) is safe to use and free from defects likely to cause injury to the 
user. It also puts responsibility on the employer to ensure that those using equipment are suitably trained in the 
use of such equipment. 

A typical example here is that you as an employer might provide a chainsaw for a volunteer to use but you, as 
the employer, have the responsibility to ensure the volunteer has had suitable training to use and maintain the 
chainsaw in a safe manner. This gets less clear when, for example, you have a volunteer who wants to use his 
own chainsaw and you cannot be sure the volunteer has received suitable training – it may not be your 
equipment but it is still your responsibility as the employer to ensure the equipment is safe to use and the person 
is suitably trained to use his own equipment on your work.

If you are using sub-contractors they should be considered as employees and, even if they provide their own 
tools, it is your responsibility to ensure their tools are safe to use and that the individuals are suitably trained to 
use them.
  

6 LOLER - Lifting operations and lifting equipment

It may not be apparent that you make use of any lifting equipment in a coppice environment. However, if you 
should need to make use of something like a winch then that may be considered lifting equipment and subject to 
LOLER. Some lifting or winching equipment is subject to periodic testing and that testing needs to be carried out 
by suitably trained people who are able to certify the equipment is safe. The regulations also put the onus on the 
employer to ensure that those using the equipment are suitably trained and that use of equipment is suitably 
planned and executed. 

LOLER can be a bit of a grey area for coppice workers but employers need to familiarise themselves with the 
regulations to ensure that any equipment they use or allow others to use on the work site is suitable, appropriate 
and where necessary has undergone appropriate periodic testing.

In writing these notes it appears there is some uncertainty as to when LOLER applies and it has to be for the 
employer to satisfy themselves that they meet the provisions of the regulations. 

An example of a grey area and why the regulations can be confusing is on the use of a tractor with a front loader. 
The front loader element of the tractor appears likely to come under LOLER regulations but the three point 
linkage at the back, which can also be used for lifting, appears not to come under LOLER as it is considered to 
be an integral part of the machine. 

7 Personal Protective equipment – PPE

In the Health and Safety at Work act the onus is on the employer to ensure that all employees wear suitable 
personal protective equipment when carrying out activities at work. PPE must be appropriate for the task being 
undertaken. 

For chainsaw use this will be by ensuring anyone working in the group operating a chainsaw is wearing 
chainsaw trousers, hard hat, noise reducing ear protection, chainsaw boots and it is recommended (but not 
mandatory) that suitable close fitting gloves are worn. Some equipment, like hard hats, becomes unsuitable for 
use over time as the compounds it is made from decompose and are unable to provide adequate protection. For 
example most hard hats have a 3 year working life and need to be replaced after that. They may need 
replacement in less time if they have suffered a major knock. It is recommended that expiry dates are written on 
the equipment soon after purchase and manufacturer guidelines are followed for chainsaw boots and trousers.

For other activities sensible PPE is likely to be steel toe-capped boots, gloves and, possibly, eye protection. Hard 
hats may be appropriate if there is a risk of falling branches but these should be assessed in a risk assessment 
and, where considered necessary, it is the employer’s responsibility to make them available to employees. 
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8 Insurance

The two types of insurance that apply here are Employers Liability Insurance and Public Liability Insurance

Employer’s Liability Insurance
Employers Liability Insurance is a legal requirement and must be put in place by an employer. There must be a 
certificate available for employees to view to confirm that they are suitably covered. The definition of an employer 
is clear in law and applies to anyone who is using paid staff, contractors, sub-contractors or volunteers. There 
does not appear to be a statutory amount of cover required per individual but most insurers recommended a 
minimum of £10m.  The insurance must be suitable for the activities being undertaken by the employees.

Public Liability Insurance
Public Liability Insurance (PL) is a bit of a grey area and may not actually be a legal requirement. It is however, 
strongly recommended that cover is put in place by the employer. It is likely that where ever the work group is 
working the land owner or organisation involved will insist that PL is in place. Most organisations require a 
minimum of £2m cover, some £5m and an increasing number are now seeking £10m. Employees may also wish 
to consider making some provision for Public Liability Insurance. PL is there to ensure that if damage occurs to a 
third party, whether that is a person, a structure or anything else then the insurer can provide compensation. 

Without PL, if an accident occurs, the individual deemed to be at fault, will be personally liable to compensate the 
third party. If that person is working as part of a work group then the employer will be held responsible for the 
compensation.

9 Wildlife and countryside act 1981 as amended and updated.
It is important that all coppice workers are familiar with the Act. It has a raft of schedules attached to it that set out 
in detail the species of birds, animals, insects and plants that are protected in some way. It is advisable to survey 
your plot for coppicing prior to starting work to ensure you do not contravene the act. It is worth looking it up on 
line and checking the schedules to ensure your knowledge is up to date. 

  

The notes above have been compiled in March 2017 and represent the author’s interpretation of the statutory 
regulations at the time. The author and the Sussex and Surrey Coppice Group cannot be held responsible for 
any mis-interpretation of regulations in this document. It is for individuals to satisfy themselves that they 
understand and apply all relevant statutory regulations applicable in their situation. The notes are for general 
guidance only.

C Letchford 19-03-2017

Committee Contact
For the purpose of simplifying document continuity in the future, here are the new mail addresses that will forward 
enquiries to the relevant current committee members......Their individual details are available from the website.

membership@coppicegroup.org.uk
shows@coppicegroup.org.uk
speakers@coppicegroup.org.uk
treasurer@coppicegroup.org.uk
webmaster@coppicegroup.org.uk

chairman@cooppicegroup.org.uk
discounts@coppicegroup.org.uk
merchandise@coppicegroup.org.uk
newsletter@coppicegroup.org.uk
secretary@coppicegroup.org.uk

enquiries@thewoodregister.co.uk

http://sylva.org.uk/forestryhorizons/bws2014/ZPA

British Woodland Survey

New equipment register set up by stihl to help protect your gear & inform others of any recently stolen items to look out for.
www.arbsafe.co.uk

Sponsor of

http://sylva.org.uk/forestryhorizons/bws2014/ZPA
http://sylva.org.uk/forestryhorizons/bws2014/ZPA
http://www.arbsafe.co.uk
http://www.kellykettle.com/
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First Aid course For Coppice Workers
Wayne Jones kindly documents the course that took place in March 2017.

Introduction. 

I had the pleasure of hosting an Outdoor First Aid course for some of the members of the Sussex and Surrey Coppice Group at 

Lodge hill.  There were a few common questions raised by my fellow coppice workers and Green wood workers.  Hopefully 

this article is not intended to be a definitive guide on first aid but will give you a few ideas on what you should consider and how 

to respond.  Many of the SSCG members are often lone working in remote locations using potentially hazardous tools.  

Chainsaws, Brush cutters, Bill Hooks and axes etc all have the potential to cause significant injury.

We all carry out risk assessments in our daily activities, when crossing the road, lifting a hot pan during cooking etc.  

Greenwood working is the same, if you are practicing skills near to your home and an ambulance is a quick phone call 

away then a small pocket first aid kit and a little knowledge is all you need.  However if you are working in more remote 

locations it would be wise to seek further training and carry a slightly more comprehensive kit.

Why learn First Aid?

First aid is an important skill. By performing a few simple techniques it may be possible to save a life until medical help 

arrives. It can be a very lonely place when you’re in an emergency and must react effectively in a timely fashion. A little 

knowledge and practice will give you some confidence and peace of mind.

Summoning Help.

Even in the UK mobile phones may not always have a signal and modern smart phones often need regular recharging.  It 

would be wise to consider how you are going to be able to seek help in an emergency.  This should be included in your 

site specific risk assessment.

�Is there a signal

�Where is the nearest landline

�Do I need to carry a spare battery

�Where am I

Knowing your location may seem obvious but when calling for an ambulance it is vital to know your location to get help as 

quickly as possible. Remember that an ambulance may have to approach your location from a different access point if 

you are in the woods. A little research maybe required to find the nearest possible postcode.

Unconscious Non Breathing Casualty. 

Check the casualty is breathing and responsive by gently shaking their shoulder and speaking loudly.  Tilt the head, so 

that the chin is pointing upwards. Do this by placing the fingertips under the jaw, then lift gently while pressing down softly 

on the person's forehead. This is done to make sure the tongue is not blocking the airway. Listen closely with your ear to 

close their mouth looking at the chest.  If they are not breathing normally call an ambulance and start chest 

compressions.

Basic Life Support.

Keep it simple.  Try not to panic.  Place your hands on the centre of the casualty’s chest and press down with your arms 

straight 3-5cm or a third of their body.  At a rate of 100 -120 chest compressions a minute.  Continue until help arrives or 

you are no longer able to continue.

If you have some further training then consider rescue breaths at a ratio of 30:2.

Rescue Breaths.

Rescue breathing is difficult to perform in an emergency without regular practice.  On smaller casualties it is often easier 

to fully cover the mouth and nose.  On adults you can try mouth to mouth or mouth to nose.  Tilt the head back as before 

to ensure you have a clear airway and breath normally for the casualty.  Watch for their chest rising as you are breathing.  

You are not trying to blow up a balloon just topping up their oxygen levels to keep their vital organs alive.  After 2 breaths 

return to 30 chest compressions.  This is physically very demanding.

IF IN DOUBT CHEST COMPRESSIONS ONLY
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Bleeding.

Remember;  Red stuff on the inside Good. Red stuff on the outside Bad. 

Wear Gloves

Sit the casualty down and raise the limb.

Apply direct pressure to the wound with whatever you have available.

Assess the severity of the wound.

Apply a hypoallergenic plaster if the wound is small.

Consider steri strips to close the wound and bandage.

For major trauma apply a tourniquet and consider applying a Haemostatic Dressing such as QuckClot™ Combat 

Dressing or a Celox™.  There are other manufacturers of this style of dressing.  Do not use the granulated products as 

there have been cases of them causing permanent eye damage in windy conditions.

If in doubt seek medical attention. 

Shock.

True Shock is a life threatening condition and needs to be recognised quickly and treated.

Shock is defined as the inability of the body to transport oxygen around the body and has many causes from blood loss to 

stroke.

Signs and Symptoms.

The causality may be pale with sweaty cold and clammy skin. They are likely to feel faint and dizzy with a rapid weak 

pulse with weak breathing.  Eventually they will become unconscious and go into a coma.

Treatment.

Keep the casualty warm.  Insulate them from the ground and lie them down.

Cover with a spare jacket or blanket etc.

Raise their legs by placing them on a rucksack for example.

If the casualty has an injured leg only raise the good leg.

Monitor and be prepared for CPR.

Burns.

Even minor burns can be a serious problem in the outdoors with the heightened risk of infection,

Cool the burn as soon as possible with any drinking quality water.  Cool for a minimum of 10 minutes.

If the burn is more than 1-2% of the patient’s body medical advice should be sought. 

Do not burst any blisters

Do not remove clothing.

Do not apply any creams or oils.

Use only burns dressing or lotions such as burnshield.

Remove any jewellery.

Keep the casualty calm and offer lots of reassurance.

Apply a non adhesive dressing.

Burns to the face should be treated seriously and immediate medical help sought.

Bites and Stings.

Fortunately in the UK we have only one species of venomous snake the Adder.  The Adder is not aggressive and if left 

alone most people are unlikely to have any problems with snakes.  In the summer they can often be found on forest 

pathways sunning themselves sleeping.  If you step on one it will be upset and likely defend itself.  Adder venom is not 

particularly potent as Vipers go.  A healthy adult should not have any major medical problems resulting from an adder 

bite.  However some people may have an allergic reaction to the venom and those with pre-existing medical conditions 

can become seriously ill.  If you suspect you have been bitten, stop, keep calm and take a photo on your phone of the 

snake for identification.  Apply a bandage above and below the wound.  Avoid panic. Seek Medical Advice.

Lymes Disease 

Lymes Disease is a consideration for anyone working in the woodland environment.  The South East is a higher risk 

location for Lymes disease.  It is an infection  primarily spread by the Deer Tick.  

Signs and Symptoms ...... pto
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After exposure to a Tick bite a are of swelling may occur around the site of the wound.  This is a normal reaction to a bite.  

After 1-2 days a red rash may appear as a circle spreading out from the bite site giving a classic “Bull’s Eye” appearance.  

Although not all cases of Lymes present with the rash.  If you are suffering from flu like symptoms and fatigue after a bite 

then it would be wise to visit a GP and mention that you are in a high risk group and have been bitten by a tick.  

Treatment is with a high dose antibiotic.  The risk of infection is diminished if the tick is removed within 24 hours using a 

tick removal tool.  They are pretty inexpensive from most vets or the internet.  

Do not burn the tick with a cigarette or smother with Vaseline.  This will cause the Tick stress and it will vomit the contents 

of its stomach into you.

Bees and Wasps.

Try to avoid conflict with wasps by maintaining good camp hygiene.  If you leave food available you will attract them.  

Avoid big movements that may provoke a sting. The use of power tools near a nest can make them quite aggressive. 

Keep calm and gentle brush a wasp away.  If you are stung it can be very painful and the limb may well swell and become 

unusable.

Every year people in the UK die as a result of an allergic reaction to Bee and Wasp stings.  If you know you have an 

allergy to stings ensure you keep your Epipen™ near to hand and have a plan in the event of a reaction.

If stung try and keep the casualty calm and sit them down.

Carefully remove any sting with a pair of tweezers taking care not to inject more venom into the skin.

Cool the wound with a cold pack to reduce swelling.

Lightning

Lightning strikes are rare but should be considered a risk for those working outdoors.  

You are especially at risk during a thunderstorm if you are working on an exposed site on a hill side or on the woodland 

edge.  If there is a thunderstorm nearby the safest action is to return to your vehicle and decide today isn’t the best day to 

be up a tree.  Cars act as a Faraday cage directing the charge away from the occupant.

Generally people are injured by either a direct lightning strike of many 1000s of volts.  This will cause burns, temporary 

loss of consciousness and short term memory loss and potentially impact injuries if the casualty is thrown by the strike.

Treatment is as above. Cool the wounds, seek immediate medical help and treat any fractures be prepared for Shock and 

CPR.

The other risk is for a nearby ground strike where the charge travels through the soil and you are electrocuted.  

Prevention is always better than cure so consider the 30:30 rule and consider whether other activities might be a better 

option when there is a high risk of lightning in the area.

Crush Injuries.

Crush injuries are one of the most common types of injuries to effect folk working and enjoying the great outdoors.  

Forestry presents a greater risk of crush injury as the materials we work with are heavy and often require difficult 

extraction.

First thing is not to panic.  Time is on your side.  If the casualty has not been entrapped for more than 10-15 minutes it is 

safe just to remove the object and evacuate.  However if a limb is trapped for greater than this a tourniquet must be 

applied before the tree limb is removed.  Once the object is removed you will need to treat the injuries and arrange 

immediate evacuation.

Conclusion:

The great outdoors is a wonderful playground and offers lots of health benefits both physically and mentally for those 

venturing out.  Modern life provides little time for slowing down and enjoying the simple pleasures of watching wildlife and 

enjoying nature’s beauty.  A little common sense and some planning should enable you to make the most of the woods 

without incident.  A basic knowledge of first aid is an important life skill and all should be encouraged to learn the basics.  

If venturing further afield or leading others then one should consider attending a reputable first aid course run by a 

provider with experience of first aid in a more remote setting.  Also a first aid kit is only useful if you have it with you so get 

into the habit of carrying a small kit with you whenever you venture out.  A First Aid Kit must be carried when you intend 

using sharps.

Basic First Aid Kit.

A simple first aid kit can be purchased from a wide variety of locations from the internet to supermarkets. Beware the 

temptation to purchase more than you need and more equipment than you are trained to use.  I use a simple small 

Tupperware box to keep my kit dry, stored in a side pouch of my pack.



Speaker fo April
We look forward to seeing you all on Thursday 20th, 7:30 at Buchan Country Park for the April members' meeting. 

We are delighted to have the pleasure of Penny Green talk about the fascinating rewilding project at Knepp Castle 
Estate.

In 2001 the Knepp Castle Estate started the transition from extensive arable and dairy farming to a pioneering 
process-led conservation project. And so began the rewilding of 3,500 acres in  Sussex. Natural processes have been 
restored with large herbivores moving freely in the landscape, as they would have a few 
thousand years ago.

Longhorn cattle, Tamworth pigs, Exmoor ponies, fallow, roe and red deer imitate 
their ancestors. Each species effects the vegetation in different ways which creates a 
mosaic of habitats from open grassland through to regenerating scrub. Penny Green, 
Knepp’s ecologist, will share the journey of this rewilding project and the extraordinary 
results of the project so far, with some headline success stories including nightingales, 
turtle doves and purple emperors.

Should be fascinating; do hope you can come. Directions for Buchan Park are below 
for those who need them.

Best regards
Rob Warren
Meetings Organiser

Buchan Country Park Centre is just outside Horsham off the A264. Horsham Road , 
Crawley , West Sussex , RH11 9HQ. Access is via the Westbound carriageway.
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Full contents include:

2 x medium ambulance dressing.

2 x large ambulance dressing.

4 x small sterile dressings.

2 x medium sterile dressings.

2 x large sterile dressings.

2 x triangular bandages.

20 x fabric plasters.

2 x prs Nitrile exam gloves.

1 x 7.5cm crepe bandage.

2 x Steristrips (3).

8 x antiseptic wipes.

1 x resuscitation shield.

1 x pr EMT shears.

Cohesive Bandage.

QuickClot Combat Dressing

Relevant Links 

http://www.forestknights.co.uk/first-

aid-courses

All Forest Knights Courses cover 

the requirements for the F Plus 

Certification and can be adapted to 

suit the interests and activities of 

those attending.
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Dear Dr Coupe
I have so many Coppice Group emails that sometimes I miss the useful stuff. I 
am at my wits end. What is to be done?
Yours
Hazel Bilhook

Dear Hazel

This is a common problem but don’t despair. We can sort this out in several ways. 

If you receive stuff that is going on and on and on and driving you to distraction, then you can 
“mute” the conversation in google mail or “ignore” the conversation in outlook mail.

Open the offending mail.
Google: drop down the button labelled “More” and use the option “Mute”. 
Outlook: find the “…” button and use the option “Ignore”

Then all other emails in that conversation are not notified to you. They still arrive and are not 
deleted, but at least they are not distracting you while you are up a tree somewhere.

If you send stuff that starts a new thread, you might try doing this.

· Make yourself the recipient on the To line
· Add the group address  on the CC line

Anyone replying must actively make the decision to select reply all to circulate the mail to the 
group. Reply will just respond to the sender.

If you reply to stuff that might cause others a problem, then you have to think a bit first: do I need to reply to 
all? 

You need to be aware that messages sent out to 
have the same reply-to address when you just hit the reply button.

If not everyone needs to see your response, then pick out the sender and others who do need your reply and 
send to them. I do this by selecting “forward” from the reply options and typing in the name of the sender. 
Should only take a few keystrokes before the address autofills. If it doesn’t you can cut and paste from the 
received mail.

I hope this helps. Please tell your friends, if they can use the group mail like you then the group facility will be 
Really Useful.

Yours Dr Coupe

Dear Dr Coupe
Thank you so much for this advice. I can see my life changing for the better 
with much more time to cut hazel or count my coppicing profits.

I will tell all my friends.  I have another idea. We will have a reply-all forfeit jar – 
every time someone blasts the group with mail they will need to add a new £1 
coin to the jar. We will use the money to have etxra biscuits at the AGM in July.

Yours gratefully
Hazel

sussex-and-surrey-coppice-group@googlegroups.com

sussex-and-surrey-coppice-group@googlegroups.com



Members Meetings

Guest speakers  

20th April - Penny Green

Committe Meetings

Shows

7.30pm till 9.30pm Members Meeting @ Buchan Country Park, Horsham Road, Crawley, W.Sussex. 
RH11 9HQ

16th Feb – 20th April – 13th July (AGM)- 16th November

Penny is the resident ecologist on the 3500 acre Knepp Estate near West Grinstead. The estate 
offers a variety of experiences for the visitor (https://kneppsafaris.co.uk/) underpinned by sensitive 
management of the landscape. Penny is responsible for guiding the safaris and the biological 
monitoring of the rewilding project. If you want to know how to manage on the large scale for both 
economic return and for the enhancement of the environment then get along to this meeting.

7.30pm till 10.00pm @ The Shy Horse, 423, Leatherhead Road, Chessington, Surrey, KT9 2NQ
23rd March – 15th June – 26th October

Those with an * indicate that expenses may be claimed for group members attending.

There are two shows new to SSCG -Blindley Heath and Edenbridge. These are both run by the 
same organiser who has stated a stronger emphasis on rural crafts than previous years.

Contacts are: Steve Wright (07801 386264); Mark Allery (mark@woodlandantics.com);
Alan and Jo Waters (07887 868583 or wildwoodcoppice@btinternet.com)

All words and pictures are presented as part of a not for profit publication. There is no intention to publish or print any content out of context of it’s lawful 
copyright. The editor accepts no responsibility for opinions, misrepresentation or misquote, or any part of content given and  published in good faith.
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